
Applying for 
Work 

What types of things might an 
employer want me to sign 
before starting work?  

It is becoming common for 
employers to ask workers to sign 
all sorts of agreements before 
starting work. Read carefully and 
ask questions before signing 
anything.   

Non-compete, non-solicitation, 
and non-recruit agreements  

These agreements restrict the 
ways workers can work for other 
employers (either during or after 
leaving a job), work with the 
customers or clients from the 
employer, or recruit the 
employer’s other workers to work 
somewhere else. Look to see what 
exactly you will be prevented from 
doing if you sign such an 
agreement, where, and for how 
long. Try to negotiate with your 
boss to have the agreement be as 

narrow as possible. 

Arbitration agreements  
 

If you sign an arbitration 
agreement that will make it 
difficult or impossible to sue your 
employer in court if you have a 
problem. Consider whether you 
can cross out the arbitration 
language in your contract.  
 

Authorization for deductions  

Your employer may ask you to sign 
something giving them the right to 
make certain deductions from your 
paycheck. Deductions for things 
the employer should pay for, like 
tools or safety equipment, are 
unlawful. If you would prefer to 
pay for other things such as meals 
without having the cost deducted 
from your pay, ask the employer if 
that’s an option.  

 

E-Verify 

Most employers use a 
computer system called E 
Verify to check your 
documents when you apply 
for work. An employer should 
only do this after he or she 
has offered you a job. If the 
employer says your 
documents are not good, and 
this is wrong, tell the 
employer you want to appeal. 
She or he will give you a 
paper to sign. You have eight 
(8) business days to start to 
fix the problem by talking to 
the Social Security office or 
another office. While you are 
trying to fix the problem, your 
employer cannot fire you or 
take other action against you.  

YOUR RIGHT to applying for work 

This fact sheet is intended to provide accurate, general information regarding legal rights relating to employment in North Carolina. However, this fact sheet does not address exemptions and does not go into detail 
regarding legal rights. In addition, laws and legal procedures are subject to frequent change and differing interpretations, and the North Carolina Justice Center cannot ensure the information in this sheet is current nor be 
responsible for any use to which it is put. Do not rely on this information without consulting an attorney or the appropriate  agency about your rights in your particular situation. 
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Did you 
know? 



What protections do I have if I 
don’t want to sign my 
employer’s agreement?  

Unfortunately, your employer 
could refuse to hire you if you 
decide not to sign. If any of the 
agreements sound unreasonable, 
ask for time to think it over before 
signing. Consult with an attorney. 
Talk with other employees to see 
if they were able to avoid signing. 
You could talk with your employer 
about your concerns – you might 
ask if signing is mandatory, or 
whether you can change any of 
the  agreements to make them 
better for you – and your 

employer could refuse or decide 
not to hire you after all.  

What if I sign an agreement 
and I have a problem later?  

If you have signed an agreement 
that is causing you problems, you 
should consult with an attorney to 
see if it can be challenged, or if 
you have another type of legal 
claim. If you have started work 
and you want to complain to your 
employer about the agreement, 
talk to your co-workers and 
complain as a group. You will have 
additional protections from 
retaliation this way.  
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YOUR RIGHT to applying for work 
Take Action! 

Workers should be paid for all the 

hours they work. We are working to 

strengthen North Carolina’s laws on 

wage theft.   

Your story can help us make the case 

for stronger worker protections. If you 

have ever not been paid what you 

were owed by your employer, please 

share your story with us at https://

tinyurl.com/ncworkerstories 

Workers’ Rights Project factsheets 

cover key workplace issues. Access 

them at https://tinyurl.com/3pdbaksr 

or scan the QR code: 

https://tinyurl.com/3pdbaksr

