E-Verify and
Document
Verification
YOUR RIGHTS under E-Verify.
What are my rights when I
apply for work?
Some employers use a computer
system called E-Verify to check your
documents when you apply for work.
An employer should only do this a er
he or she has oﬀered you a job.
If the employer says your documents
are not good, and this is wrong, tell
the employer you want to appeal. She
or he will give you a paper to sign.
You have 8 business days to start to
ﬁx the problem by talking to the
Social Security oﬃce or another
oﬃce. While you are trying to ﬁx the
problem, your employer cannot ﬁre
you or take other ac on against you.
Even if your employer does not use EVerify, he or she should ask you to ﬁll
out an I-9 form and show documents
that prove you are allowed to work in
the United States. You have 3 days
from the day you start work to ﬁll out
the I-9 and show your documents.
You get to choose which documents
to show from the list on the I-9 form.

What if I don’t have good
documents?
If you have done any work for an
employer, even if you don’t have
good documents, the employer has to
pay you for your work.

Who has to
use E-Verify?

Did you
know?



State government and
employers who have certain
federal contracts

What can I do if my employer
wants to check my documents
a er I start working?



Municipal and county
governments (star ng October
1, 2012)

If a document that you showed when
you were hired expires, the employer
can ask to see a new one (unless you
showed a green card – you only have
to show that once, even if it expires).
Otherwise, he or she should generally
not ask you for new documents. You
get to decide what documents to
show from the list of documents on
the I-9 form.



Employers with 500 or more
employees (star ng October 1,
2012)



Employers with 250 or more
employees (star ng January 1,
2013)



Employers with 25 or more
employees (star ng July 1,
2013)

If your employer doesn’t want to
accept your valid documents, or is
asking you to show your documents
a er the hiring process has been
completed, you may have a legal
claim.

Employers are not required to use
E-Verify for employees who work
for 90 or fewer days during a 12
consecu ve month period.

This fact sheet is intended to provide accurate, general information regarding legal rights relating to employment in North Carolina. However, this fact sheet does not address exemptions and does not go into detail
regarding legal rights. In addition, laws and legal procedures are subject to frequent change and differing interpretations, and the North Carolina Justice Center cannot ensure the information in this sheet is current nor be
responsible for any use to which it is put. Do not rely on this information without consulting an attorney or the appropriate agency about your rights in your particular situation.
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YOUR RIGHTS under E-Verify.
What if my employer doesn’t
ask me for my documents?
If your employer doesn’t ask for
documents showing you are eligible
for work in the United States, he or
she may be trea ng you as an
independent contractor instead of
an employee.
If you are not an independent
contractor, this mistake could cause
you to pay more taxes than you
should. Independent contractors
are not covered by worker’s
compensa on insurance and are
usually not eligible for

unemployment beneﬁts. They are
not protected by minimum wage or
over me laws.
Ask your employer to pay you like
an employee and to give you a W-2
instead of a 1099. If you think you
have been misclassiﬁed as an
independent contractor, the IRS can
check into it for you. If you think
you are eligible for worker’s
compensa on or unemployment
beneﬁts, you can s ll apply. Tell the
agency you were misclassiﬁed and
you want them to inves gate.

TAKE ACTION!
Workers should be paid for all
the hours they work. We are
working to strengthen North
Carolina’s laws on wage the
Your story can help us make
the case for stronger worker
protec ons. If you have ever
not what you were owed by
your employer, please contact
us to tell your story.
Contact: ana@ncjus ce.org
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