Immigrant
Workers’
Rights
YOUR RIGHTS as an immigrant worker
Immigrant workers are protected by
the same laws as other workers in the
United States. This is true even if you
are undocumented.

Your Rights include:
Minimum Wage – You have the right
to be paid the minimum wage for
every hour you work. (There are a few
excep ons. For example, workers on
very small farms can make less than
the minimum wage.)
Over me Pay – You have the right to
over me pay when you work more
than 40 hours in a week (except for
farmworkers and a few others).
Health and Safety – You have the
right to a safe and healthy workplace.
Workers’ Compensa on Beneﬁts –
You have the right to workers’
compensa on beneﬁts if you are hurt
at work (with a few excep ons).
Unions – You have the right to join a
union and to join with other workers
to ask for changes in your workplace.

Discrimina on protec ons – You
have the right not to be discriminated
against because of your race, color,
sex, age, disability, religion, na onal
origin, or ci zenship status.

PROTECT
YOURSELF!


Ask your employer for a
card with the name,
address, and phone
number of the business.



Ask how much you are
going to be paid, and
have the employer write
that down.



Keep a record of the me
you start and stop work
each day, and when you
took breaks.



Keep your pay stubs.



If you have to pay for any
tools, uniforms, or
equipment, ask for a
receipt.

Retalia on protec ons – You have
the right to demand your rights
without facing retalia on.

What are my rights when I apply
for work?
Some employers use a computer
system called E‐Verify to check
documents. They should check your
documents only a er they have
oﬀered you a job.
If your employer says your documents
are not good, and this is wrong, tell
him you want to appeal. He will give
you a paper to sign. You have 8
business days to start to ﬁx the
problem by talking to the Social
Security oﬃce or another oﬃce.
While you are trying to ﬁx the
problem, your employer cannot ﬁre
you or take other ac on against you.

Did you
know?

This fact sheet is intended to provide accurate, general information regarding legal rights relating to employment in North Carolina. However, this fact sheet does not address exemptions and does not go into detail
regarding legal rights. In addition, laws and legal procedures are subject to frequent change and differing interpretations, and the North Carolina Justice Center cannot ensure the information in this sheet is current nor be
responsible for any use to which it is put. Do not rely on this information without consulting an attorney or the appropriate agency about your rights in your particular situation.
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YOUR RIGHTS as an immigrant worker
Even if your employer does not use E‐
Verify, he or she should ask you to ﬁll
out an I‐9 form and show documents
that prove you are allowed to work in
the United States. You have 3 days
from the day you start work to ﬁll out
the I‐9 and show your documents.
You get to choose which documents
to show from the list on the I‐9 form.

What can I do if my employer
wants to check my documents
a er I start working?
If a document that you showed when
you were hired expires, the employer
can ask to see a new one (unless you
showed a green card – you only have
to show that once, even if it expires).
Otherwise, the employer should
generally not ask you for new
documents. If the employer asks for

documents when he or she should
not, or does not accept your valid
documents, you may have a legal
claim.

What if I get ﬁred?
North Carolina employers can legally
ﬁre workers for almost any reason, as
long as there is no discrimina on.
However, if your employer
discriminated against you because of
race, color, sex, age, disability,
religion, na onal origin, or ci zenship
status, you may have a legal claim.
Also, if you were working legally in
the United States and you lose your
job, you can apply for unemployment
beneﬁts.

The Workers’ Rights Project
oﬀers factsheets on a range of
topics, including:







Family and Medical Leave
Health and Safety at Work
Misclassiﬁca on
Unemployment Insurance
Workers’ Compensa on
Immigrant Workers’ Rights

You can ﬁnd all of our factsheets
at ny.cc/ncworkers

If you have been ﬁred, no ma er the
reason, your employer s ll has to pay
you for all the me that you worked.
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